
 

 
1 

 

NAMUN 2020 Code of Conduct and Equity Policy 

Updated for the NAMUN 2020 Conference 

Overview 

Founded in 1985, the North American Model United Nations (NAMUN) is an annual 

Model United Nations simulation hosted at the University of Toronto. It is Canada's oldest 

university-level Model United Nations Conference and attracts delegates from around the world 

to Toronto every February. This year, NAMUN 2020 looks forward to welcoming domestic and 

international delegations to the historic University of Toronto campus for a fruitful and 

rewarding conference experience. 

NAMUN strives to promote rigorous academic debates by selecting unconventional, 

subject-diverse, and challenging topics for its committees. In the spirit of that goal, NAMUN 

2020 features general assemblies, specialized agencies, crisis committees intended to broach 

complex and controversial subjects. 

NAMUN stands firmly for respect amongst delegates and staff regardless of ethnicity, 

religion, class, gender identity or expression, sexual orientation, or ability; and seeks to protect 

the rights and freedoms of all those who participate. All attendees are expected to uphold the set 

of standards included in the policy. 

According to the United Nations, “The principles of equality and non-discrimination are 

part of the foundations of the rule of law. As Member States noted in the Declaration of the High-

Level Meeting on the Rule of Law, “all persons, institutions and entities, public and private, 

including the State itself, are accountable to just, fair and equitable laws and are entitled without 

any discrimination to equal protection of the law”(para. 2). They also dedicated themselves to 

respect the equal rights of all without distinction as to race, sex, language or religion (para. 3).” 

The NAMUN Code of Conduct endeavours to provide a comprehensive and holistic 

framework from which staff can have the most enjoyable conference experience, whilst 

maintaining respect, safety and responsibility for all those involved. The Code of Conduct aims to 

provide both common-sense behavioural guidelines and fair and equitable mechanisms for 

dealing with disputes (where they may arise).  

This policy is intended to foster a culture of respect amongst all attendees in the NAMUN 

2020 conference, and to protect them from violations to their rights. The goal of this policy is the 
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safety and comfort of all parties involved, and NAMUN will resolve issues with this goal in mind. 

In the event that an attendee's conduct does not meet these standards, the situation will be 

evaluated on a case by case basis. Please refer any questions or concerns to 

feedback@namun.org. 

 

Definitions 

1. In this document, unless the context otherwise indicates:  

‘Attendee’ means any person who attends NAMUN in any capacity, 

‘Delegate’ means any person attending NAMUN as a participant in any committees, 

‘Staff’ means any person attending NAMUN in a staff position,  

‘Secretariat Members’ means any individual as part of the Secretariat, including Senior 

Advisors  

2. Interpretation of this policy is to be provided by the Chief of Staff, Academics in 

consultation with Secretary General and other Secretariat members. 

 

Temporal and Geographic Application 

1. This policy applies for the entire duration of the NAMUN 2020 Conference, which 

includes, but is not limited to: 

During committee sessions; 

Time between committee sessions, including breaks; 

During any formal event/social organized as part of the conference, regardless if taking 

place on University of Toronto property or not, 

2. The NAMUN Code of Conduct or any part of this document does not replace obligations 

to abide by the Ontario Human Rights Council, by-laws of Toronto, law of Ontario and/or 

Canada. 
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Bullying 

Bullying is the repeated and/or unreasonable behaviour by an individual or group, directed 

towards another individual or group, either physical or psychological in nature, that intimidates, 

offends, degrades humiliates, undermines or threatens. This includes pressuring another 

individual or group to do something that they are uncomfortable with. 

1. NAMUN has a zero-tolerance policy towards any forms of bullying, 

2. Attendees are not to engage in any practice of bullying during the conference. 

3. In the event of any bullying, suspected or occurred, NAMUN encourages to report to the 

Chief of Staff, Academics, any Secretariat Member, or Staff. 

 

Direct Discrimination 

Direct discrimination is treating another individual or group less favourably on the basis of a 

protected attribute than someone without that attribute in the same circumstances or 

circumstances not materially different.  

1. NAMUN has a zero-tolerance policy towards any forms of direct discrimination, 

2. Attendees are not to engage in any practice of direct discrimination during the 

conference. 

3. In the event of any direct discrimination, suspected or occurred, NAMUN encourages to 

report to the Chief of Staff, Academics, any Secretariat Member, or Staff. 

 

Indirect Discrimination 

Indirect discrimination is imposing, or proposing to impose, a requirement, condition or practice 

that has, or is likely to have the effect of disadvantaging an individual or group with a particular 

protected attribute, and which is not reasonable in the circumstances.  

1. NAMUN has a zero-tolerance policy towards any forms of indirect discrimination, 

2. Attendees are not to engage in any practice of indirect discrimination during the 

conference, 
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a. Including during committee sessions, in that an attendee assuming a 

character/state/country/delegation does not justify or allow for indirect 

discrimination, 

3. In the event of any indirect discrimination, suspected or occurred, NAMUN encourages to 

report to the Chief of Staff, Academics, any Secretariat Member, or Staff. 

 

Violence 

Violence is the intentional and non-consensual use of physical force or power, threatened or 

actual, against another person, or against a group or community, which either results in or has a 

high likelihood of resulting in injury, death, psychological harm, maldevelopment, or 

deprivation.  

1. NAMUN has a zero-tolerance policy towards any forms of violence, 

2. Attendees are not to engage in any practice of violence during the conference. 

3. In the event of any violence, suspected or occurred, NAMUN encourages to report to the 

Chief of Staff, Academics, any Secretariat Member, or Staff. 

 

Harassment 

Harassment is any unwelcome, offensive, abusive, belittling or threatening behaviour that 

humiliates, offends or intimidates an individual or group on the basis of a protected attribute. 

1. NAMUN has a zero-tolerance policy towards any forms of harassment, 

2. Attendees are not to engage in any practice of harassment during the conference, 

a. Including during committee sessions, in that an attendee assuming a 

character/state/country/delegation does not justify or allow for 

harassment, 

3. In the event of any harassment, suspected or occurred, NAMUN encourages to report to 

the Chief of Staff, Academics, any Secretariat Member, or Staff. 
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Sexual Harassment  

Sexual harassment includes any one or more of the following unwelcome and/or non-consensual 

acts or behaviour (whether directly or by implication) namely: - 

Physical contact and advances; or 

A demand or request for sexual favours; or 

Refusing to use a person’s identified pronouns; or 

Making sexually coloured remarks; or 

Showing pornography or sexually explicit material; or 

Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature; for e.g.- 

Verbal conduct  

Sexual, unfriendly and unsolicited comments on someone’s appearance, age, private life, 

etc. 

Sexual comments, stories and jokes 

Sexual advances 

Repeated and unwanted social invitations for dates or physical intimacy 

Insults based on the sex of the individual 

Paternalistic remarks or comments 

Sending sexually explicit messages (by phone or by email) 

 Non-verbal conduct 

Display of sexually explicit or suggestive material  

Sexually-suggestive gestures 

Whistling and leering 

1. NAMUN has a zero-tolerance policy towards any forms of sexual harassment, 

2. Attendees are not to engage in any practice of sexual harassment during the conference. 
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3. In the event of any sexual harassment, suspected or occurred, NAMUN encourages to 

report to the Chief of Staff, Academics, any Secretariat Member, or Staff. 

 

Code of Conduct for NAMUN Attendees 

1. Attendees are expected to treat other Attendees with respect, dignity and in good faith, 

2. Attendees must follow the directions and/or instructions given by any Secretariat 

Member or Staff, 

3. Attendees must not engage in discriminatory, insulting, intimidating, harassing or 

offensive conduct in person and through any medium, including but not limited to digital 

mediums (including email), as outlined in the Code of Conduct, 

4. Attendees must not discriminate against, insult, intimidate, harass or bully other 

Attendees on the grounds such as but not limited to: race, ethnicity, culture or national 

origin; religion; political orientation; age; sex or gender, as outlined in the Code of 

Conduct, 

5. Attendees are expected to treat all conference spaces, venues and environments with 

respect, to which they must not commit acts such as but not limited to: stealing; and 

intentional or reckless damage, especially noting that: 

All Conference venues are non-smoking facilities; 

Neither NAMUN, nor its agents, will accept any responsibility for damage inflicted by 

delegates to property on or off University of Toronto campus; 

 Individuals will be held responsible for any damages, 

6. Attendees must conduct themselves in a professional and respectful manner during 

Committee sessions, including but not limited to:  

Attending all Committee sessions, (unless a legitimate reason is given in a timely 

manner);  

Being punctual;  

Adhering to the dress code of Western business attire, national or religious attire from a 

delegate’s country of origin, or respectful representation of the national costume of the 
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State or individual being represented, however, no display of national icons - particularly 

informal national symbols that may distract Attendees - is allowed with the exception of 

flags or lapel pins of the flags of United Nations member states, if represented 

respectfully; 

Acting respectfully and with decorum in Committee sessions;  

Not being under the influence of alcohol or drugs (including cannabis) during committee 

sessions and any formal event/social - noting that the legal age for consuming alcohol and 

cannabis in Ontario is 19 - NAMUN reserves the right to deny attendees entry if under the 

influence 

Refraining from engaging in intimidation, coercion, bullying, harassment or other 

harmful or offensive behaviour towards other Attendees during Committee sessions; 

Following the instructions of Secretariat Members and/or Staff. 

 

Code of Conduct for NAMUN Secretariat Members and Staff 

1. Secretariat Members and Staff must perform their role to the best of their abilities before, 

during, and after the NAMUN 2020 Conference,  

2. Secretariat Members and Staff must act fairly and impartially towards all Attendees, 

3. Secretariat Members and Staff must behave and conduct themselves in a respectful and 

exemplary manner that reflects their leadership positions, NAMUN, and the University of 

Toronto, 

4. Secretariat Members and Staff must not abuse their position of authority, including but 

not limited to: monetary or financial gain; sexual favours; disclosing any sensitive 

information, 

5. Secretariat Members and Staff understand that any and all work completed for NAMUN, 

while being their own intellectual property, can be used by NAMUN with their 

permission, in perpetuity and without financial compensation; 

6. Secretariat Members and Staff acknowledge that all NAMUN resources with which they 

have been provided are the property of NAMUN and can be revoked or seized at any time 

without prior warning, and for any reason; 
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7. Secretariat Members and Staff further acknowledge that under no circumstances will 

NAMUN financially compensate them for their time and work on the conference, only for 

expenses related directly to the conference and only when such expenses have been 

agreed upon beforehand with the express permission of Secretariat Members in 

consultation with the Secretary-General; 

8. Secretariat Members and Staff will not contravene any laws and/or rules set forth by the 

Sheraton Hotel, the University of Toronto, the City of Toronto, Province of Ontario, and 

Canada;  

9. Secretariat Members and Staff assume all responsibility, financial or otherwise, for their 

contravention of any of the aforementioned laws and declare that in no way can NAMUN, 

the Secretary-General, and/or members of the Secretariat be held financially or legally 

accountable for their actions; 

10. Secretariat Members and Staff will encourage all Attendees to abide by the 

aforementioned rules of conduct and Equity Policy, and to report any blatant infractions 

of these rules or laws to the Chief of Staff, Academics and/or relevant Secretariat 

Members; 

11. Secretariat Members and Staff will promote a positive atmosphere for all Attendees and 

will bring any problems or concerns they may have to the Chief of Staff, Academics 

and/or relevant Secretariat Members and not to delegates or other Staff. 

12. Secretariat Members and Staff have a responsibility to ensure conformity and respect of 

the Equity Policy by delegates under their purview, 

13. Secretariat Members and Staff will and must respond to any concerns or complaints made 

by an Attendee in a responsible and appropriate manner, 

14. Should a Secretariat Member of Staff feel uncomfortable pursuing a concern or 

complaint, they are to contact the Chief of Staff, Academics Marianna as soon as possible. 

 

Complaints Procedure and Dispute Resolution Mechanisms 

1. Attendees are entitled to make a complaint(s) against any Attendee, and NAMUN 

Secretariat Members and Staff, 
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2. At all times, complaints made (via feedback@namun.org) will and must be: handled in a 

confidential, fair and professional manner; and handled in a timely manner, where 

possible. 

 

Disciplinary Action 

1. Where the NAMUN Code of Conduct has been breached, the Chief of Staff, Academics (in 

consultation with the Secretary General) has the discretion to impose penalties, including 

but not limited to; demanding an apology; relocating the offender to another Committee 

or removing them from the committee and/or conference in its entirety; excluding the 

offender from receiving any award; and any other penalties deemed reasonably 

appropriate. 

 

Miscellaneous 

1. This document may be changed at any moment without prior notice to Attendees.  

2. NAMUN reserves the final right to the interpretation of this document. 
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